
WENVOE WILDLIFE GROUP

Equality & Diversity Policy

Statement of Intent
The policy refers to issues of age, disability, race, religion, sex, sexual orientation, gender re-assignment.
1. Wenvoe Wildlife Group, referred to as WWG, is committed to supporting, developing and promoting Equality and Diversity in all of its practices and activities and aims to establish an inclusive culture free from discrimination and based upon the values of dignity, courtesy and respect.
Objectives

2. WWG will aim to ensure that meetings, events and opportunities are available and accessible to all sections of the community.
Implementation

3. WWG will endeavour to (a) include activities that are accessible to people with disabilities (b) ensure that the committee functions in a non-discriminatory manner (c) provide publicity for events in a format accessible to all
Monitoring and Reviewing

4. The Executive Committee shall review the effectiveness of the policy on an annual basis and update as necessary.
Complaints Procedure

5. The first line of complaint will normally be an informal chat with the Secretary.  Unresolved concerns shall be submitted in writing to the Executive Committee and the outcome communicated to the claimant in writing.

